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Minimum Standards Attestation
I, Michael Kennedy attest that St Aloysius’ School is compliant with:
 All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2017 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA
 Australian Government accountability requirements related to the 2019 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013
(Cth)
 The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards,
Managing Risk of Child Abuse in School.
May 15th 2020
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Our School Vision
As partners in Catholic Education and open to God’s presence, we pursue
fullness of life for all.
Mission
As a Catholic Parish Primary School in partnership with our families and
parish we, at St Aloysius…
 Celebrate and share Catholic beliefs, values, practices and traditions
with Christ at the centre.
 Nurture the development of each unique student in our care.
 Respect the dignity and integrity of each person, promoting selfesteem, diversity and a positive vision for the future in an environment
that is safe and welcoming.
 Inspire and empower our students to reach their potential and make a
difference in the world.
 provide a stimulating curriculum that is contemporary, challenging and
inspiring for all.
 actively contribute to the development of community links in order to
enhance our school community.

Key Priorities 2020-2024
Key Priority 1
Seeking fullness of life for all through Faith, Hope & Love
Key Priority 2
Building a safe and healthy learning culture.
Key Priority 3
Maximising engagement and growth of all students.
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School Overview
Established in 1876, and moved to its present site in Redan in 1882, St Aloysius Parish Primary School
has a long and proud tradition of serving the educational and spiritual needs of this community and
beyond.
Originally staffed by the laity, the Loreto sisters took over the running of the school for the majority of
its history until the appointment of the first lay principal in 1997.
With an enrolment of 251 children in 2019, our school is continually celebrating our children’s learning
and we enjoy strong support of our families and St Aloysius Parish. Our school facilities are about to be
upgraded with a building program commencing in 2020. We have wonderful learning areas highlighted
by the magnificent auditorium built in 2009 as a result of the BER funding provision. A Federal Grant
has allowed us to progress plans for the construction of three new junior classrooms in 2020 and the
refurbishment of our staff room and Year 3/4 learning hub. Construction is expected to commence in
July 2020.
In recent years, St Aloysius’ School has committed to the strengthening of its curriculum and nurturing
of relationships throughout the school community. This commitment has led to considerable time and
effort into building social skills amongst the student population, whilst extending their cognitive
development through the Inquiry Curriculum, complementing the areas of Literacy, Numeracy and
Religious Education. Supported by the Federal Government funding through the School Chaplaincy
initiative, St Aloysius has embarked on an ambition program to improve the social skills and personal
resilience of students to support their academic learning. Coupled with rigorous assessments and
attention to the individual learning needs of students, the support of the school community in nurturing
the students to become active and reliable citizens of Australia is critical to the goals of this school.
In 2019 St Aloysius’ School introduced a ‘Wellbeing Team’ that monitor all children and their
participation in any class or programmed support programs throughout the school, including ‘Seasons’
and ‘Peaceful Kids’. This team reports directly to school leadership and is a great support to all families.
The learning partnership with Australian Catholic University (ACU) has seen our ‘Internship Program’
continue with eight third and fourth year student teachers working three days per week during our
Literacy Block, supporting the attainment of literacy skills throughout the school. This partnership has
been a success for our student and for the development of the ACU students.
With recent changes in the demographics of the Redan area, we have wonderful mix of cultures and
socio-economic groups, creating friendly, welcoming and engaging school community.
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Principal’s Report
The 2019 school year was the final year of our previous school improvement cycle. It is always a
challenging year as it involves a complete review of all educational programs, procedures and outcomes.
This year we hosted our ‘School Review’ panel in August, following many months of work by staff and
feedback from parents and students. The review has set a clear agenda for us in coming years and it is
always exciting to commence a new cycle with clear goals and intentions.
The new Key Priorities for the next School Improvement cycle include:
 Maximising engagement and growth of all students.
 Building a safe and healthy learning culture.
 Pursuing fullness of life for all through dialogue with the Catholic Tradition.
The final paragraph of the report preamble summarises our priorities. It states…
‘Teachers recognise the need to develop opportunities for students to be further challenged in their
learning. This can be achieved by ensuring classes are engaging, by building student agency in
their learning and by meeting point of need. The challenge for the next five years will be to embed
a cohesive, collaborative and professional learning community so as to further build teacher
capability to differentiate pedagogy and to use data more effectively, to plan for and track
learning.’ (St Aloysius Review 2019)
In response to the review and in light of the excellent work that staff were able to undertake in teams
during the review process, we have moved to a Team Based approach to professional learning in 2020.
Our leadership team members will head staff groups and complete Action Research tasks, unpack their
findings and to provide recommendations for improvements in the following areas.






Accessing Student Voice
Differentiation of Learning
Engagement
Student Safety
Leadership in Faith and Dialogue

With the review completed in 2019, staff are now planning to have staff teams supporting the
coordination of leadership in National Consistent Collection of Data (NCCD), Wellbeing, Learning
and Teaching and Numeracy.
A huge change occurred midyear as we welcomed Narelle Cox to the position of Deputy Principal after
Donna Bryce was appointed to the position of foundation Principal of St Catherine’s of Sienna,
Armstrong Creek. Donna enjoyed eight years of teaching and leadership at St Aloysius. Narelle has been
a wonderful replacement and has demonstrated her capacity in numerous areas, including managing
NCCD and staff professional learning. Staff have continued to feel supported by Narelle’s warm and
approachable style.
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This year we welcomed Hannah Bruty to St Aloysius as a Year 3/4 teacher. Hannah has worked to get
the most out of her students whilst being supported by her mentor Liz Searle. Hannah has recently
presented her project for full registration, which focused on ‘Guided Writing’. We congratulate Hannah
on achieving full registration in her first year of teaching.
Other highlights of the year include the Ballarat Central Zone Staff Conference, which had the theme,
‘Fullness of life for all.’ All staff attended the two days with Fr Richard Leonard who is an outstanding
keynote speaker. This was the first Zone Conference since 2007. Developments in our building Master
Plan took shape as we moved toward a construction phase in 2020. The construction of our $2,000,000
junior classrooms and a Year 3/4 learning hub will greatly enhance our school learning environments.
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Catholic School Culture
Goals & Intended Outcomes
To strengthen a shared understanding of the importance of the Catholic identity of St
Aloysius’ school.



‘Celebrate and share Catholic beliefs, values, practices and traditions with Christ at the centre.’
‘Inspire and empower our students to reach their potential and make a difference in the world.’

Achievements and Value added
In March, the children in Year 3 commenced their preparation for first Reconciliation. Fr Kevin and
Bernadette Lynch led parent information sessions prior to the children commencing weekly lessons at
Church. Weekly parish and school Masses also commenced with one class attending each Thursday.
Bernadette Lynch created amazing Religious Education displays in the school foyer that were always
insightful and beautifully presented. A good example was the beautiful Easter display in the foyer as
well as the display that celebrated Mother’s Day. These displays present and recontextualise scripture to
make it accessible for our current students and school community. Mother’s day was celebrated with a
whole school liturgy followed by a presentation and morning tea in the auditorium. We ended Term 1
with a moving Easter Liturgy that staff presented in the auditorium and church.
The first group of children in Year Four received the Sacrament of First Eucharist in June. Thanks to
Annette Hirth, Bernadette Lynch, parents and those in the parish who have supported the children during
their preparation. The Mission Team organized a number of events during the year including Pyjama’s
Day supporting the Ballarat Soup Bus. Around $300 was raised through the gold coin donations. All
children reflected on how supporting the soup bus was fulfilling the messages we receive in the Gospel
particularly about loving our neighbour. During Catholic Education Week, our Mission Team attended
Mass at Sovereign Hill with support of Bev and Bernadette. Catholic Education Week concluded with
the annual ‘30 Year Awards’ dinner attended by our office team, Donna and husband Phil, Rob, Lesley
and Michael together with Fr Kevin. A Central Zone Conference took place on August 1st and 2nd this
year and the theme was, "Fullness of Life for All". The keynote speaker Richard Leonard sj explored
this theme on the mornings of each of the two days. Richard Leonard's keynote addresses and workshops
focused on the pivotal question of mission and identity for a Catholic School.
We enjoyed a lovely Father’s Day Liturgy in September with all staff, children, dads and special men.
The church was full and the children behaved respectfully. The participation of both students and their
dads was a highlight. The Confirmation Sacramental Program presented combined parent and student
evenings, which were an outstanding success.
This year Fr Louvin supported the school and parish as Fr Kevin worked in his wider capacity as Vicar
General. We thank both Fr Kevin and Fr Louvin for their ongoing support and guidance. We than
Bernadette Lynch, our Religious Education Leader, who led changes to the Sacramental preparations
that were well received by those involved. The revised Religious Education curriculum, ‘Awakenings’
was launched and was rolled out throughout the year. It is providing stimulus and structure for RE
teaching throughout the school.
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Community Engagement
Goals & Intended Outcomes
To invite, welcome and strengthen parent and community engagement in the life of the school
Achievements
Our initial parent/teacher interviews were held in February and aimed to build relationships between the
classroom teacher and families. These were well attended and a very positive experience for staff and
families. A partnership with St Patrick’s College Year 9 students commenced in March. These St
Patrick’s College students visited the school on a fortnightly basis to help in the classroom. Likewise,
the Year 5 reading program at Iris Ramsay was conducted each Tuesday throughout the year. This was
the third year of the reading partnership. Katie Wright, our Parents and Friend’s president, planned a
number of amazing fund raising events with the highlight being ‘Bogan Bingo’ in the middle of the year.
The Stephanie Alexander Kitchen Garden was introduced this year with the official launch taking place
on Friday March 15th.
Mother’s Day was celebrated with a morning Liturgy followed by presentations and morning tea. Each
year our mothers and special women look forward to an amazing celebration at St Aloysius. Jodie Liston
in her role of events coordinator has again planned a fitting celebration for our mums. Our ‘Indigenous
Parents Get Together’ was planned for Wednesday May 15th at 4 pm. Donna Holloway organised the
meeting with invitations in the newsletter and personal invitations sent to our indigenous families. We
are delighted to have received a striking piece of indigenous art from Shakira Sharp’s (Year 1) father.
We are seeking some information regarding the piece so we can hang it in our hallway. The Parents and
Friends continued to support the school with weekly lunch orders and with the successful Easter Raffle.
The Deb ball committee prepared candidates for the annual Deb Balls, which were held on June 15th
and 22nd. These events are highlight of the school year.
Our Parents and Friends have had another highly successful year in terms of fund raising, raising around
$27,000 for the year. This year the Deb Ball committee were delighted to raise $12,000, which was
shared between St Aloysius and Lumen Christi. The Mission Team, which includes Year 6 students
under the guidance of Bev Baxter, supported St Vincent’s De Paul, The Ballarat Soup Bus and Nazareth
Home Care in Ghana. We celebrated Indigenous Day again and next year working toward the creation
of a School Reconciliation Response. We are delighted to have eleven indigenous students at St Aloysius’
School.
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PARENT SATISFACTION

In 2019 parents were in regular contact with staff regarding student learning and wellbeing.
Parents appreciate the level of communication between home and school, as evidenced by the
School Newsletter, the Student Reports and Learning Journals, the accessibility of staff
members for parent contact and the community participation at school events and activities.
The introduction of a SeeSaw App and roll out of the Parent Access Module (PAM) allows
for better communication with families. We also continued to use the Skoolbag app for our
weekly newsletters and for parent communication.

Leadership & Stewardship
Goals & Intended Outcomes
To strengthen supportive leadership that is focused on building teacher capacity
Achievements
This year we conducted two Foundation Information sessions with around 20 families in attendance. We
had a number of follow up appointments made to visit the school with students present. Thanks to our
school leaders James, Ava, Honey and Scarlett for their attendance and leadership. The school leadership
team has received feedback from Shay (Wellbeing), Jo (Literacy – Writing) and Michael (student data)
at our last meeting. Staff participated in a school closure day focused on Writing on Tuesday 12th March.
Anne Bone from the Catholic Education Office Ballarat (CEOB) supported staff on this day to unpack
‘Writing’ across the school and prepare staff to introduce a sequential ‘Bump It Up Wall’ in every class.
Steve Russell (CEOB) has supported the school review by pulling together much of our data. There are
still some elements left but it is an amazing help for the school. Students and staff participated in an
Evacuation Drill in line with our emergency procedures. A containment drill was also held in April.
Foundation enrolments for the 2020 school year reached 39. We do not wish to take more than 40
students, as this would restrict how many places we are able to offer in 2021. Next year we will have 25
siblings and 14 new families in Foundation. The School Review continued throughout the year with the
external panel sitting on August 15 and 16th. This was a major leadership task. Members of the school
leadership team meet fortnightly (Michael, Donna, Bernadette, Shay and Jo) and led separate staff teams
in school improvement areas. All staff participated in the review on one or more teams. The School
Master Plan action continued with a meeting held with Sandra Law (Architect) and two staff regarding
progress plans. The architects are arranging a meeting with local council to discuss items such as any
limitations to potential building footprint. Michael and the leadership team worked with Ashley
Wiseman from CEOB to ensure our building project was well managed and coordinated.
At the commencement of Term 3, we were delighted to announce the appointment of Narelle Cox (St
James Primary School) to the position of Deputy Principal. Narelle has 20 years teaching and school
leadership experience in schools in Melbourne and Ballarat. She has most recently held senior leadership
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positions of Religious Education Leader, Teaching and Research Leader and Acting Co-Principal of St
James. We had an excellent field of applicants and interviewed six highly talented educators for the
position. We farewelled Donna Bryce who commenced her new role as foundation principal at St
Catherine’s of Siena in Armstrong Creek. Donna worked at St Aloysius for 10 ½ years and will be
greatly missed. During Term 3, staff undertook a process of reflecting on the previous School
Improvement Plan 2016-19 and then comparing our school performance against success indicators
detailed in the ‘Characteristics of Highly Effective Catholic Schools’ document. A school reflection
report was finalized and presented to John Marks, the chair of the school review panel. A new school
governance model will be introduced in 2020 with the establishment of DOBCEL (Diocese of Ballarat
Catholic Education Limited). St Aloysius’ School is expected to join DOBSEL in late 2020.
Narelle Cox attended her first Deputy Principal’s conference in Halls Gap in September. The
connections made between deputies is invaluable. All staff presented their Professional Learning Plans
to Michael in August. These allow staff to reflect on their annual professional development and set future
goals. The school budget 2019/20 was reviewed in October and our new budget for 2020/21 was being
generated with the support of Dean Pidgeon from CEOB.
This year the School Review was a major focus. Our review panel consisted of John Marks, Tony Perkins
and Paul Bissinella. Thanks to Leadership team of Donna, Narelle, Bernadette, Jo, and Shay who worked
tirelessly to lead each staff team and create our school reflection report. All staff participated
enthusiastically in the process and are familiar with the outcomes and future goals. We have enjoyed the
support in leadership of both Vin Dillon and Fr Kevin. Their commitment in supporting St Aloysius
makes our jobs much easier.
We are delighted to have been successful with the Federal Government’s capital grant application. This
will mean that a great amount of work will be required to do in 2020 as we are kept busy with an exciting
new building program. The 2 million dollar building program includes the construction of three new
junior classrooms, the relocation of the staffroom and development of a Year 3/4 learning hub. This will
greatly enhance the learning facilities of St Aloysius School.
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL
LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2019
Staff professional learning was based around several key areas including;
 Writing PD- Whole School focus
 Stephanie Alexander Kitchen Garden
 Numeracy
 Numeracy- Extending Mathematical Understanding (EMU)
 Graduate Mentoring
 Principal Development
 Deputy Principal Network Initiatives
 Ballarat Central Zone Conference (All staff)
 Learning Support Officer – NCCD training
 Religious Education Coordination
 Child Safety Modules- Mandatory Reporting
 CPR, Asthma and Anaphylaxis training (All staff)
 OLSEL Literacy sustainability.
 Chromebook PD
 Multi Lit training
NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019

15

AVERAGE EXPENDITURE PER TEACHER FOR PL

$1,388.85

TEACHER SATISFACTION

All staff including teachers, learning support officers and administration staff participated
in elements of the school review in 2019. Throughout that process, staff satisfaction,
inclusion and morale was very high. Responses of staff were taken from InsightSRC
surveys and from small group staff interviews with review panel members.
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Learning & Teaching
Goals & Intended Outcomes

 To improve Writing standards throughout the school
 To embed a consistent and contemporary approach to curriculum practices
Achievements
All students need to be engaged in their learning and for some students, modifications are required to
maximise their learning. In March, Donna Bryce (Deputy and Special Needs Coordinator) conducted
Parent Support Group meetings for children who are on NCCD. These meetings developed learning
plans for our funded students. Thanks to teachers, LSO’s and parents for working together to maximise
learning for these students. Michael led staff through a presentation on the end of year Numeracy data
to focus attention not only on those students who might be struggling to reach standard, but to continue
to support the many students who are ‘At Standard’ or ‘Above Standard’. Jo Townsend (Teaching and
Learning Leader) and Anne Bone (CEOB) commenced Professional Learning Team (PLT) meetings on
‘Writing’. A major focus was the development of ‘Bump it Up Walls’ which demonstrate work samples
and skills at all levels of the curriculum. All staff participated in after school CPR, Asthma and
Anaphylaxis update training. Our ACU interns commenced their work throughout the school and staff
will now focus on teaching them how Guided Reading sessions support student’s reading attainment.
ACU interns were expected to be able to conduct Guided Reading sessions by the start of Term 2.
Staff professional learning focus this year was on ‘Whole School Writing’. Anne Bone from CEOB lead
the learning with Jo Townsend with a whole school PD which took place on Tuesday June 11th. Staff
also attended an OLSEL and literacy block staff PD session with Jo Townsend. This reinforced
expectations for the two-hour literacy block. Our LSO’s have received ‘Multilit’ training that allowed
them to conduct small group literacy interventions throughout the school. This is funded via the National
Consistent Collection of Data (NCCD) funding. Occupational Therapy services were accessed for some
junior students also as part of the NCCD. Math Olympiad was introduced for students scoring in PAT
Maths, above 80% Year 4, above 70% in year 5 and 6 and above average in MAI two areas. This is a
very challenging program for our gifted Numeracy students. Bec Atkinson, Ally Mullany and Michael
together with Kathie Turkenburg formed a Numeracy Team and supported staff in planning whole school
numeracy this year. The team worked to create a ‘faces on the data’ chart indicating the performance
level of all students in Numeracy.
Stemming from the school review, two key areas emerged that will take priority over the next five years.
These include Student Engagement and Student Voice. It is an exciting time as we review our Teaching
and Learning in light of these important factors.
Michael and Narelle made a presentation at the Central Zone Principal’s Meeting as they considered a
proposal from ACU to roll out the St Aloysius’ School intern partnership initiative into all schools.
Narelle prepared a short summary of the program and an IMovie to support it. We were delighted when
principals accepted to invite ACU students into their schools for 2020.
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The staff put a great deal of time into the school review whilst continuing to provide excellent teaching
for our students. Many students receive intervention program support such as EMU, MultiLit and
Reading Recovery.
Other initiatives this year include the introduction of a whole School Choir that performed at our end of
year Christmas concert. Staff continued to monitor and record student learning on our Google Doc Data
Wall. Expectations for learning are clear and results are scrutinized by teachers and leaders to support
future learning and personalisation of programs.

STUDENT LEARNING OUTCOMES

This year we were delighted to see that our ‘Value Added’ Naplan scores indicated that St
Aloysius School students in Year 5 had outperformed the average growth levels across all
learning areas against both state and national benchmarks. This was an outstanding result.
The table below shows the percentage of students at St Aloysius School who achieved above
average progress, compared to students of a similar background and who had the same
starting score on their previous NAPLAN test. (Source: MySchool Website)
2015-2017

2016-2018

2017-2019

Reading

48

55

56

Writing

54

49

54

Numeracy

47

51

53

These results also indicate an improvement in relative growth of students in all areas in
2019.
Please also refer to further data on student learning found at the end of this report.
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Wellbeing
Goals & Intended Outcomes
To develop a holistic approach to strengthen student wellbeing and engagement
Achievements
Shay King, Clare Quick, Angela Brookes and Amy Powell formed a Wellbeing Team to work on whole
school wellbeing in 2019. This initially involve surveys of students, staff and parents, and moved to the
coordination of programs and activities supporting wellbeing. Staff have participated in a series of
‘BeYou’ online modules aimed at improving mental health for students and staff. Staff also participated
in regular mindfulness exercises at the start of staff meetings. Students also participate in regular
Peaceful Kids and Mindfulness sessions.
Amy (Pastoral Care) works each week with students and parents who have been referred to her by either
families or staff. This is a wonderful support to classroom teachers and families. This year’s senior camp
was conducted at Rose’s Gap in the Grampians. Buses were hired to stay with the group as a safety
strategy due to the high fire danger this year. Student Clubs were again conducted on Thursdays during
play breaks and were open for all students. These clubs included: Creative Club, Pokémon Club, Bay
Blade Club and Chess Club.
In first term, Amy presented a joint parenting evening session titled, ‘No Drama Discipline.’ A number
of our families attended and felt it was very worthwhile. Amy has reported that the primary topics of her
care have included; family breakdown 18, anxiety 12, behaviour 15 social skills 9 during 57 student
consultations. The pastoral care worker, funded through the School Chaplaincy Grant, is a wonderful
resource for our school. In Term One, our Stephanie Alexander Kitchen Garden program commenced
with Year 3/4 students attending weekly gardening and cooking sessions. We thank Belinda Cooper and
Clare Quick for their support in driving this exciting initiative. Bec Atkinson (EMU and Reading
Recovery Teacher, needs support) and Robin Cranage (CEOB) worked to formalise interventions for
speech therapy throughout the school.
In 2019, our Wellbeing Team attended a two day ‘Mindful Kids’ PD and introduced short mindfulness
activities for staff and students. The Wellbeing Team is considering the benefits of rolling out elements
of Mindful Kids across the school. A new level of student support is currently being offered and accessed
by families through the NDIS. Agencies seeking to support students includes; Occupational Therapy,
Speech Therapy and Psychologist services. We are monitoring the impact of such interventions during
school hours as we do not wish to have student learning interrupted extensively.
The school Chaplaincy Grant which is used to fund our Pastoral Care Worker has been confirmed for
2020-2022. ‘Parent Support Group’ meetings for funded students were held for those students on
Extensive and Substantial categories.
This year a new Parent Engagement and Wellbeing Room was created next to our school entrance.
Parents are encouraged to make a cuppa and catch up as they come to school and at pick up times. Our
playgroup also utilised this facility and the younger children loved all the toys. We were also able to run
intimate programs such as the Peaceful Kids and Seasons Programs in this comfortable setting.
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VALUE ADDED

The creation of a ‘Wellbeing and Family Room’ in 2019 was a very successful way to invite
families to stay and to form relationships. This facility also provided a comfortable setting for
our support programs such as Peaceful Kids and Seasons for Growth.
In 2019, St Aloysius formed a ‘Wellbeing Team’ with qualified staff who oversee and
coordinate the wellbeing support programs on offer at our school. This ensures all students
and families are monitored and supported in the area of Wellbeing.
Staff participation in the BeYou program allowed them to practice mindfulness exercises and
to care for their personal mental health.

STUDENT SATISFACTION

Student representatives form a ‘Student Representative Council’ (SRC) and each year they
work with school leadership to help shape improvements in learning, playground safety and
building community. In 2019 the SRC worked with members of the school review panel to
unpack student feedback relating to school improvement. The feedback was overwhelmingly
positive with some areas for improvement identified around increasing student engagement
and voice.

STUDENT ATTENDANCE

All student attendance is marked by the classroom teacher twice a day in the morning and
afternoon. If any child is marked absent in the morning without prior notification from a parent
or carer, a text message is sent to the parent/carer to ask them to notify the school as to why
their child is absent. Attendance rates are reported each semester on children’s reports.
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Child Safe Standards
Goals and Intended Outcomes
St Aloysius School has worked to implement Child Safe Policies and Procedures to ensure the safety
of all members of the school community.

Achievements
Throughout the year, staff have worked to revise, update and embed Child Safe policies and
procedures.
We have revised the training modules for staff and volunteers to incorporate Child Safety Policies and
Code of Conduct. The School Advisory Council has reviewed Child Safety Policies and ratified
changes as required.
Student participated in a leadership program conducted by the YMCA aimed at building resilience and
wellbeing. Cyber Safety lessons were conducted throughout the school by Claire McAdie and Stranger
Danger sessions conducted by Clare Quick. Select students also participated in programs including
Peaceful Kids and Seasons. These programs supported students experiencing loss, grief, stress or
anxiety.
With a funding boost from CEOB to support schools’ compliance and policy needs, we have been able
to employ a dedicated OHS (Occupational Health and Safety) and policy Compliance Officer. Lesley
Brown will add this role to her part time work in school administration. Lesley currently oversees OHS
throughout the school.
The formation of a Wellbeing team supported the review of service provision in Wellbeing as well as
providing professional development for all staff. Regular Wellbeing sessions were introduced to staff
meetings to include elements of meditation and mindfulness.
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School Performance Data Summary
St Aloysius, Redan Reading Text Levels 2019
Percentage of Students Achieving Minimum Standard
Year
Level

Minimum
Standard by End
of Year

Percentage of
St Aloysius students
achieving standard

Percentage of students
in Victorian Catholic
Schools

Comparison between
St Aloysius and Victoria

Prep
Year 1
Year 2

Text Level 5
Text Level 15
Text Level 28
Mean

93%
71%
77%
80%

80%
83%
69%
77%

+13%
-12%
+8%

In 2019, 93 % of St Aloysius Foundation students have attained the minimum standard ( level 5 text)
in reading by the end of their first year at school. This is 13 % above the Victorian Catholic schools
mean of 80%. 71 % of Year One students achieved the standard (level 15 text) in reading, and 77% of
Year Two students were assessed at reading at text level 28 and above.
It is pleasing that the data in 2019 indicates that St Aloysius students are achieving in reading at levels
above the Victorian Catholic school average in the early years.

St Aloysius, Redan
NAPLAN Mean Scores

2018

Year 3 Reading
Year 5 Reading
Year 3 Writing
Year 5 Writing
Year 3 Spelling
Year 5 Spelling
Year 3 Grammar & Punctuation
Year 5 Grammar & Punctuation
Year 3 Numeracy
Year 5 Numeracy

413
491
397
460
405
481
397
482
406
491

2019

Trend
2018 to 2019

428
500
427
472
391
473
398
491
402
484

+15
+9
+30
+12
-14
-8
+1
+9
-4
-7

NAPLAN data at St Aloysius has tended to show a positive trend in performance growth from 2018 to
2019. The mean scores improved in 60% (six of the 10) of the assessment domains.
In particular, there is strong evidence of improvement in student growth and achievement in writing
and reading with NAPLAN results, comparing 2018 to 2019.
For example, the following graph illustrates the improvement in student achievement in NAPLAN
writing results. This growth of 30 points is not only a huge improvement comparing 2018 to 2019, but
is also 10 points higher than St Aloysius 5-year average.
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St Aloysius Redan NAPLAN Writing Mean Scores Year 3

427

430

411

420
410

397

400
390
380

2018

2019

5 Year Mean

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS- Year 3

2017

2018

2019

%

2017 - 2018
Changes
%

%

2018 - 2019
Changes
%

%

YR 03 Grammar & Punctuation

75.0

90.9

+15.9

88.9

-2.0

YR 03 Numeracy

91.4

100.0

+8.6

100.0

0.0

YR 03 Reading

94.4

97.0

+2.6

100.0

+3.0

YR 03 Spelling

97.2

97.0

-0.2

97.2

+0.2

YR 03 Writing

97.1

93.9

-3.2

100.0

+6.1

NAPLAN TESTS
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS- Year 5

YR 05 Grammar & Punctuation

94.4

96.4

+2.0

91.9

-4.5

YR 05 Numeracy

100.0

96.2

-3.8

97.4

+1.3

YR 05 Reading

94.4

96.3

+1.9

97.3

+1.0

YR 05 Spelling

94.4

96.4

+2.0

89.2

-7.2

YR 05 Writing

94.4

92.9

-1.5

97.2

+4.3

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

%

Y01

90.3

Y02

90.8

Y03

90.0

Y04

90.6

Y05

91.6

Y06

90.4

Overall average attendance

90.6
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TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

96.9%

ALLSTAFF RETENTION RATE

Staff Retention Rate

84.4%

TEACHER QUALIFICATIONS
Doctorate

0.0%

Masters

13.3%

Graduate

6.7%

Graduate Certificate

0.0%

Bachelor Degree

93.3%

Advanced Diploma

20.0%

No Qualifications Listed

0.0%

STAFF COMPOSITION
Principal Class (Headcount)

3

Teaching Staff (Headcount)

21

Teaching Staff (FTE)

15.7

Non-Teaching Staff (Headcount)
Non-Teaching Staff (FTE)

19
11.3

Indigenous Teaching Staff (Headcount)
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Enrolment Trends at St Aloysius, Redan
2008-2018
243

232
204
181

183

183

1

2

3

2008

2009

2010

4

2011

211

209

5

6

2012

2013

216

7

2014

222
209

8

2015

9

2016

10

2017 2018

NOTE: The School’s financial performance information has been provided to the Australian Charities and Notfor-profits Commission (ACNC) and will be available for the community to access from their website at
www.acnc.gov.au
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